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There is more than meets the eye
In today’s interconnected world, it is almost a necessity for anybody to own a
smart phone as means to link to the virtual world through the social media, considered as
major channel of communication.
While it is true and proven by research that ‘social media’ is both a boon and a
bane, there are a lot of benefits that we get from it but also has consequences toppling off
its merits. Since its inception, most of us fall into the trap of using this platform to express
ourselves, build connections with our friends, promote views and meet new people, to
name a few. However, some of the alarming issues that come inevitably and corollarily
with this use include getting addicted, neglecting other more important matters, lack
of focus on productivity, negative impact on academics, the FOMO (fear-of-missing-out)
syndrome and the need to seek validation of the things we think we do greatly.
If we post something, we feel the pressure to check how many actually “liked”
our post and it makes or breaks our self esteem as we use this as gauge for self worth. We
tend to compare ourselves with others who seem to have perfect creation of themselves
glamorously projected over their claimed life. We are, subliminally in the process to forget
the innermost gifts we have. Not every good thing we have or done should go to the main
track only if it’s for others to be consumed by this so-called life “goals” which can become
unsettling.
One student named Myra admitted that on a daily basis, she monitors posts of
her ideal life picture which comes with adornment of all-beautiful things you can imagine
a girl would have. And guess what, she got what she wanted—thousands of likes and
barrage of feel good comments flooding her timeline which she keeps on reading time and
again. But when asked if she’s happy, she confessed that she thinks that the whole social
media popularity is controlling her life already. She thought, people are not getting truly
of what she is as a person but only a snapshot of it. While there are many admirers she
got, bashers didn’t go unnoticed.
Social media is not a real life and let us not forget that what we see isn’t always
what we get. Myra’s example is a microcosm representing a lot people who seek validation
and acceptance of themselves in the society. Let us not compare ourselves with celebrities
or models who have perfect projection of themselves online. It is an exercise in futility
and will only cause erosion of our much protected self worth. When going online, feel not
insecure about others’ accomplishments instead use this as motivation and inspiration to
do better. Be proud and confident of who you are as your unique identity will surely make
the big difference. Don’t be too hard on yourself if you didn’t get social media approval.
All that matters is that you are happy with yourself in your own way.

Dr. Luzviminda Q. Ramos
DIRECTOR, CENTER FOR ENGLISH LANGUAGE
Dr. Paulo V. Cenas
OIC- OFFICE OF THE UNIVERSITY PRESIDENT
VISION
To become an ASEAN Premier State
University in 2020.
MISSION
The Pangasinan State University, through instruction,
research, extension, and production, commits to develop
highly principled, morally upright, innovative and globally
competent individuals capable of meeting the needs of
industry, public service and civil society.
CORE VALUES

Accountability and Transparency
Credibility and Integrity
Competence and Commitment to Achieve
Excellence in Service Delivery
Social and Environmental Responsiveness
Spirituality

QUALITY POLICY

The Pangasinan State University shall be recognized as
an ASEAN premier state university that provides quality
education and satisfactory service delivery through
instruction, research, extension and production.
We commit our expertise and resources to produce
professionals who meet the expectations of the industry
and other interested parties in the national and
international community.
We shall continuously improve our
operations in response to the changing
environment and in support of the
institution’s strategic direction.
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This year, Pangasinan
State University continues to
marvel in its quest to attain
supremacy in the light of
becoming an excellent institution
it is known to be. Early on, it
received the much-coveted ISO
9001:2015 Multi Campus Certification
by AJA Registrars, Inc. This means that
all nine campuses of the university are
compliant with the established PSU
Quality Management System which
was first set in place at the Lingayen
Campus and in the Main Office last 2017.
Through this, all the university’s units
achieved harmonization in the way they
implement their processes which, in
effect redounds to better services offered
to clientele. Customer focus has also
been underscored as the QMS requires
for a customer satisfaction survey which
provides room for improvement.
The University likewise obtained
Investors in People (IiP) Silver Level
Award last February. PSU is the first and
the only State University to be given
such recognition in the Philippines. This
reinforces the University’s commitment
to provide quality work environment
for its employees thereby instituting
various programs to ascertain that
their needs are addressed and talents
are maximized to full potential. PSU
believes that the key to the success of
the organization lies on the performance
of every contributing member.
As per CHED Memorandum
Order No. 12, series of 2018, the
University once again qualifies to be SUC
Level IV with nineteen (19) other SUCs
in the Philippines. The SUC Leveling
instrument is used to determine the
classification level of the SUC President
and Vice President, including the

Right on Track
DR. PAULO V. CENAS

OIC- Office of the University President
allowable number of the latter. The
instrument was jointly developed by
the Commission on Higher Education,
Department of Budget and Management
and the Philippine Association for
State Colleges and Universities. The
criteria established measure the SUCs’
institutional performance covering areas
relative to the programs, functions
and operations of SUCs focusing on
instruction, research, extension and
management capability. This is another
testament that the university upholds
the culture of excellence.
PSU likewise hit another year
being a PBB Grantee. To heighten
public accountability and transparency,
promote greater collaboration among
agencies and ensure accessible and
convenient delivery of services to
the Filipino people, the Government
created the Results-Based Performance
Management System (RBPMS) along with
its incentive component PerformanceBased Incentive System (PBIS) which
includes
Productivity
Enhancement
Incentive and Performance-Based Bonus
(PBB). The PBIS recognizes government
personnel who play a greater role and

carry a heavier responsibility in
attaining performance targets
and
delivering
results.
The
Inter-Agency Task Force (IATF)
on the Harmonization of National
Government Performance Monitoring,
Information and Reporting System was
created to prescribe the conditions or
criteria on eligibility and procedures
for the grant of the PBB, including the
ranking system to recognize different
levels of performance. These criteria
include Good Governance, Performance
Targets and Use of CSC-approved
Strategic Performance Management
System (SPMS). All these parameters
have been exemplified by the university
thus becoming a recipient of this
recognition.
Finally, PSU continues to produce
Board Topnotchers. Three topnotchers
in the field of Fisheries Technologist, in
the names of Mr. Elmer B. Abarra (Top
2) Mr. Jomark D. Parana (Top 5) and
Ms. Laila U. Ubando (Top 7), emerged
victorious during the September 2018
Board Examinations. These students
are graduates of Bachelor of Science in
Fisheries of the Binmaley Campus, also
known for its Center of Excellence status
granted by the Commission on Higher
Education.
PSU still has a long way to go to
realize its vision. Nonetheless, through
the concerted effort and unquestionable
desire to reach the top, it is not a
farfetched dream. The journey may
be rough and turbulent but we are
not only detested to falter but also to
rise above ourselves and take the right
track, willing to take the extra mile and
eventually make progress.		
Maraming salamat po sa lahat
ng mga nakibahagi upang makamit natin
ang ating mga minimithing adhikain!
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Faculty researchers
highlight PSU’s e-learning
system
ADAPTING TO THE NEW PLATFORM
IN EDUCATIONAL ARENA, five
Pangasinan State University Open
University System (PSU-OUS) faculty
members presented their researches
about Electronic learning (e-learning)
system in the 3rd ICODeL 2018 at
Kaohsiung, Taiwan on November 2629, 2018.
Headed by Dr. Liza. Quimson,
OUS Executive Director, the delegates were
able to underline PSU’s distance e-learning
program that truly captured the attention of
international participants.
ICODeL is a biennial international
conference series on open and distance
e-learning (ODeL) launched on February 2224, 2012 in Manila, Philippines to provide a
forum for distance education and e-learning
scholars, practitioners and policymakers
to share and reflect on experiences, and
collaboratively create and explore spaces
and possibilities for ODeL for development.
The second ICODeL was held in
Manila in 2014. In 2018, UPOU partnered
with National University of Kaohsiung to
organize the third ICODeL in Taiwan.

PSU OUS Faculty Presenters and their
researches:
Dr. Liza Quimson- Information
Literacy
Competency
Standards
among
the
students of PSU OUS
Dr. Phillip Queroda- Massive
Open Online Course (MOOC)
Readiness of PSU OUS
Students
Dr.
Valentin
CalpoSatisfaction and Usefulness of
Virtual Learning Environment
Platform
Dr. Randy Joy VentayenOpen and Distance e-learning
Readiness
of
a
State
University Graduate School
Dr. Irene De Vera- Ethical
Awareness on Open Access
Publication among Male and
Female Graduate Students of
PSU OUS.

KEY OF RESPONSIBILITY. Dr. Manolito C. Manuel, PSU Vice President for Academic Affairs,
(center) expressing his gratitude in behalf of the university upon accepting the headship of the
Philippine Consortium for Science, Mathematics and Technology.

PSU succeeds PCSMT anew

IT’S OFFICIAL.
As the leading Science and Mathematics organization in the Philippine Higher
Education Institutions, the Philippine Consortium for Science, Mathematics and
Technology (PCSMT) management was already turned over to Pangasinan State
University as Dr. Dexter R. Buted, University President, assumed the council’s
chairmanship.
Representing
the
PSU
Administration, Dr. Manolito C. Manuel, Vice
President for Academic Affairs, received
the key of responsibility from Dr. Serafin L.
Ngohayon of Ifugao State University, last
year’s Chairperson in the Annual National
Science and Mathematics Quiz and Turnover Ceremony held at University of the
Philippines, Vigan City, Ilocos Sur on
December 6-7, 2018.
The event marked another
historical feat as the PSU will be holding
PCSMT as new name after being called as
Philippine Science Consortium for almost
two decades.
The PCSMT which aimed to
sustain and maintain quality education
in Mathematics, Breeder Sciences and
Technology among the State Universities
and Colleges (SUCs) was organized by
founding member institutions namely Central
Luzon State University (CLSU), Cagayan
State University (CSU), and Isabela State
University (ISU) on September 17, 1982
and now flourishing with over 39 member
institutions.
Moreover, the PSU administration
expresses its gratefulness in spearheading
such organization which will serve as
manifestation of PSU’s golden era in its
notable management and event hosting

commitment following the International
Academic Summits, National Risk Reduction
and Management Convention, and other
international and national events hosting
this 2018.
PSU’s chairmanship will end in
December, 2019 and will be automatically
followed by the elected Vice-Chairperson of
the council from the Abra State Institute of
Science and Technology.
Meanwhile, PSU also celebrated
another laurel as it was announced as the
Over-all 4th Runner Up in the National
Science and Mathematics Quiz and
Infomercial Making Contest.
Sahra A. Vicente and Chris Norman
M. Olga, students from PSU-Urdaneta
Campus, dominated their competitors with
their mind-blowing problem solving skills
after finishing gold in the Mathematics Quiz
while Grace C. Cardona and Kristen Joyce
Concepcion tallied points, enough to clutch
fifth place in the Biology Quiz.
Other PSU representatives namelyLynnete Ann B. Cruz and Marjorie R. Orjeda of
Chemistry Category; Hanah Lou T. Abad and
Den Mark DC. Soriano of Physics Category;
and Dexter Ryan Catli, Alvin Garcia and Alexis
Paragas- still finished strong after making it
through top ten thereby contributing to the
team’s standing.
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Sharing PSU’s best practices,

18 universities conduct benchmarking

ALL EYES to Pangasinan State University (PSU) as 18 powerhouse universities benchmarked PSU’s finest practices in the
field of quality assurance, academic, research and administration for this year, 2018.
In just this quarter, Bicol State
College of Applied Science and Technology
(BISCAST), Polytechnic University of the
Philippines (PUP) – Sta. Mesa and Batangas
State University (BatSU) had extended
their networks as they partnered with PSU
through benchmarking activity.
BISCAST went to Bayambang
Campus on October 16 to examine different
program of activities which led the campus
achieve the status of Center of Excellence in
the BSE and BEE programs.
While the PUP –Sta Mesa
conducted two phases of benchmarking
activity on November 9 and 29 respectively
who were able to look into some
opportunities to learn about Level 4-Phase

2 AACCUP accreditation preparation of said
university.
Lingayen Campus, on the other
hand, was visited by the second group
who were particularly from AB English
Department and had a very productive and
engaging exchange of best practices with
the faculty members of Lingayen.
Finally, Batangas State University
marked their fourth visit to the University
(first was in 2017 and three visits in
2018) to benchmark the best practices
of Bachelor of Public Administration,
Business Administration and Hospitality
and Management programs of Lingayen
Campus. The group was very pleased
with the warm support and overwhelming

accommodation accorded by the campus
and university officials to them.
Mrs. Celeste T. Mercado, Director
for Public Relation, Publication and
Information Office (PRPIO) and in-charge
to Benchmarking Activity, exclaimed,
“Benchmarking activity gives opportunity
to both the agency being benchmarked and
the one which do the benchmarking to learn
new things from each other as they present
their best practices and experiences.”
In addition, she said that this
also serves as proof of the quality and
satisfactory mechanisms that PSU achieved
in its golden era in the four pillars of the
university – instruction, research, extension
and production.

Building bridges among SEAMEO members,

PSU strengthens ties among ASEAN community
FOR THE FIRST TIME in the history of Pangasinan State University (PSU), the Southeast Asian Ministers of Education
Organization (SEAMEO) conducted its 6th Evaluation Meeting on the Pre-Service Student Teacher Exchange in Southeast
Asia and the 4th SEAMEO Polytechnic Network Meeting Agreement and Implementation for the 3rd batch of SEA-TVET
Student Internship Exchange on October 16-17 and October 18-19, 2018, respectively in PSU Lingayen.
University representatives and
officials from Thailand, Indonesia, Vietnam,
Malaysia, Cambodia and the Philippines
attended the SEA Teacher Evaluation
Meeting held at the Convention Center of
the Lingayen Campus while officials from
Timor Leste likewise joined the group of
participants from different countries in the
Evaluation Meeting for SEA TVET held at the
Sison Auditorium.
Dr. Paulo V. Cenas, OIC- Office of
the PSU President, emphasized the relevance
of ASEAN networking in the
academic
arena
among Higher
Education
Institutions

(HEIs) as he warmly welcomed the guest and
participants together with Dr. Sally A. Jarin,
the University Director for International and
Local Affairs.
Moreover,
Dr.
Gatot
Hari
Priowirjanto, Director of SEAMEO Secretariat,
explained the role of the organization in
bringing out academic excellence among
members through linkages and agreements
in his opening remarks which was followed
by
an
inspirational message
f r o m
Atty. Lily
Freida
T
.

Macabangun-Milla, CESO IV Director II of
the Commission of Higher Education.
Some of the most vital parts of
the Evaluation Meeting were sessions on
Overview of the SEA- Teacher Project and
programme evaluation including issues,
problems and solutions about the Project,
discussion on collaboration, additional
agreements and Signing of Agreement with
various partner universities.
The event was capped
off
by a dinner hosted by the Local
Government o
f
Pangasinan.

DIVERSIFIED QUALITY OF EDUCATION. Dr. Paulo V. Cenas, OIC- Office of the University President,
(third from left) shaking hands with the representative from the SEAMEO while holding the pact that both
parties have signed as a symbol of partnership for the quality education in SEA participating nations.
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SURVEY VISIT. Representative
from Pangasinan State University
presenting pertinent documents
to an accreditor during the
Accreditation Survey Visit on
October 2-4, 2018.

10 PSU programs eye AACCUP accreditation
THE PANGASINAN STATE UNIVERSITY (PSU) once again subjected itself to the Accrediting Agency of Chartered
Colleges and Universities in the Philippines (AACCUP) accreditation in four of its campuses including Bayambang, Lingayen,
Sta. Maria and Urdaneta.
Led by Professor Nestor C.
Competente of the Rizal Technological
University, 29 accreditors conducted
document analyses and evaluation to
the programs of: Bayambang Campus
(Bachelor in Public Administration and
BS in Business Administration; Sta. Maria
Campus (Bachelor of Elementary Education,
Bachelor of Secondary Education, BS
in Agribusiness Management and BS in
Agricultural Engineering); Lingayen Campus
(BS in Mathematics, Bachelor of Secondary
Education and Bachelor of Technical Teacher
Education); and Urdaneta City Campus (BS
in Architecture) after the opening program

at the Convention Hall.
Said accreditation is the second
survey visit conducted by the AACCUP Inc.
in PSU for this academic year 2017-2018
following the successful visit last May, 2018
where nine programs were evaluated.
On the following day, accreditors
proceeded to their assigned campuses to
conduct site visit or campus tour to further
verify and gather more relevant information
as well as interview key informants.
The accreditation ended through a
simultaneous Exit Conferences by Campus
and General Closing Program at Lingayen
Campus whereby accreditors enumerated

the strengths and areas needing
improvement.
Areas that had been assessed
were: Vision, Mission, Goals and
Objectives; Faculty; Curriculum; and
Instruction;
Support
to
Students;
Research; Extension and Community
Involvement; Library; Physical Plants
and
Facilities;
Laboratories;
and
Administration.
AACCUP accreditation is one
of the quality assurance mechanisms
which supports the University’s desire to
improve in all its program offering along
the areas visited.

RDE celeb underlines research input in society
PANGASINAN STATE UNIVERSITY (PSU) celebrated Research Development and Extension
(RDE) Week Celebration on November 20-23, 2018 held at the PSU Convention Hall to highpoint the
immense contribution of research to the society.
With the theme: “Role of Research, Extension and Gender
and Development towards a Global PSU”, the event debuted
through short film presentation regarding gender issues
to the students and Gender Sensitivity Training for the
students brought by the Gender and Development
(GAD) Office.
		
The celebration was followed by
an Extension Seminar and Workshop, and
Research Symposium where student and faculty
researchers presented their studies in various
field like Engineering, Technology & Computing
Studies; Education, Management and Social
Sciences; Gender & Development; and Natural
and Allied Sciences.
Moreover, four researchers were given
the Recognition for Outstanding Academic
Researchers (ROAR) award for their excellence
in research in different fields. Dr. Frederick Patacsil
was awarded as the “Outstanding Researcher in
Engineering, Technology & Computing Studies,”

Dr. Christopher Cocal was awarded as the
“Outstanding Researcher in Education,
Management and Social Sciences,” Dr. Irene
De Vera was awarded as the “Outstanding
Researcher in Gender & Development,” and Dr.
Sotero Aban was awarded as the “Outstanding
Researcher in Natural and Allied Sciences.
Likewise, the nine (9) campuses
of PSU participated in a competition for the
Outstanding R&D Unit where PSU Lingayen
Campus was declared the winner.
The objective of the activity was to
capacitate researchers to conduct high-impact
researches that are publishable to international
refereed journals along the categories:
Education, Management and Social Sciences,
Natural and Allied Sciences, Engineering,
Technology and Computing Sciences, Gender
and Development and Developmental
Research.
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BC dominates 2018 FTLE top posts

ABARRA

PARANA

UBANDO

PANGASINAN STATE UNIVERSITY, Binmaley Campus once again produced topnotchers in the recently held 2018
Fisheries Technologist Licensure Examination (FTLE) in the personas of 2018 Bachelor of Science in Fisheries graduates Mr.
Elmer B. Abarra, who notched the second spot, Mr. Jomark D. Parana and Ms. Laila U. Ubando, who were positioned in Top
5 and 7 respectively.
For the past years, PSU Binmaley
has consistently produced topnotchers in the
Fisheries Technologist Board Examinations,
giving prestige and reputation to the university
and producing skilled and conversant graduates.
These graduates are able to contribute to
the development of agriculture and aquaticbased industries which the Philippines needs
most in order to properly harness its aquatic
resources towards economic development. All
of these were made possible because of the

strong commitment of the university to lead
the region and the nation as well in terms of
various technologies applicable to fisheries
education.
BS Fisheries program is also
recognized by the Commission on Higher
Education as Center of Excellence.
More so, as a university policy,
topnotchers are awarded with monetary
incentive with the Top 7 given Php 80,000.00
and Top 5 and 2 Php 100,000.00 each.

PSU faces strat planning with UP

UPxPSU. Seen in the photo are the officials from University of the Philippines Diliman and
Pangasinan State University while discussing for a strategic plan.

ON OCTOBER 9, 2018, some University officials of Pangasinan State University
visited the University of the Philippines (UP), Diliman for a strategic planning
session with top university officials of UP held at the University Board Room,
Quezon Hall, UP Diliman’s Adminstrative building.
UP’s Executive Vice President
(EVP), Dr. Teodoro Herboza, welcomed the
PSU delegates headed by Dr. Manolito C.
Manuel, Vice President for Academic Affairs
(VPAA) and Dr. Melody De Vera, Director for
Planning.
During the session, Dr. Elvira A.
Zamora, UP’s Vice President for Development
served as the resource speaker who gave
brilliant ideas and useful information about
planning.
The participants including all
campus executive directors and selected

directors were further enlightened on specific
planning strategies and approaches so that it
will reflect the University’s Guiding Philosophy
and Mandate.
The group also had a tour on UP
Diliman’s current development initiatives
in infrastructure like sports facilities,
architecture building, education laboratory
and library management.
The group was also given the chance
to visit the Office of the University President,
the Office of Dr. Danilo L. Concepcion, UP
System’s 21st University President.

GAD awareness instilled
among PSU employees

PANGASINAN STATE UNIVERSITY,
led by the Director of Gender and
Development (GAD), Dr. Merlita Q.
Santos, strengthens the GAD awareness
of its employee after it successfully
conducted a two-day Seminar-Training
on Handling Sexual -Harassment
Cases and Capacity Building on
Gender Mainstreaming among GFPS/
CODI Members of the university last
November 12-13, 2018 at Metro Vigan
Fiesta Garden Hotel, Guimod, Bantay,
Ilocos Sur.
On the first day of seminar,
Dr. Cherrie Melanie Ancheta-Diego,
Director IV of CHED Regional Office 1,
tackled about the Gender Mainstreaming
which includes Harmonized Gender and
Development Guidelines (HGDG) in the
morning session and Preparation of
GAD Plan and Budget in the afternoon
session which helped the attendees
to understand more about the gender
policies, and gender inequalities that are
still embedded in our society.
Atty. Charisma M. Agbayani,
Attorney V, Legal Services Division of
Civil Service Commission Regional Office
1, graced the second day of the seminar
with her talk about Handling Sexual
Harassment Cases and Other Sexual
Related Problems and Concerns which
enlightened the attendees on ways how
to protect them-selves from any cases of
sexual harassment specially at work and
for them to protect the students who are
suffering from this case.
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PSU Gender and Development (GAD) Code
Rules on Promoting Gender Equality and Empowerment
of Women in the Pangasinan State University
BOR Resolution No. 121 Series of 2018 | 108th BOR Meeting December 20, 2018
PREAMBLE
WHEREAS, the Pangasinan State University (PSU) upholds the principles of
human rights, gender equality and women empowerment, and recognizes
that women play an equally crucial role in nation building;
WHEREAS, the PSU upholds the 1987 Constitution which explicitly recognizes
the role of women in nation building and the fundamental equality before
the law of women and men, as well as the Magna Carta of Women (RA No.
9710) and its implementing rules and regulations;
WHEREAS, the PSU seeks to guarantee that the potentials of everyone,
particularly those who are marginalized and socially excluded, are fully
developed
WHEREAS, the PSU denounces all forms of discrimination and violence,
harmful practices that are obstructions to the full participation of women
in social, economic, cultural, political and civil life of the University and the
country;
THEREFORE, the PSU commits to provide an intellectual, healthy, gender
friendly, fair, humane and happy environment that promotes gender equality
within the premises and jurisdiction of the University, and shall seek to
eliminate discrimination in education, scholarship, and training within its
authority, to exist and prevail in the University. It shall also adopt gender
mainstreaming as a strategy to implement the Magna Carta of Women and
strictly execute policies, guidelines, rules and procedures that are gendersensitive, gender-responsive and culture – sensitive to the process of
interaction among all members of the academic community.
NOW, THEREFORE, by virtue of the power vested in it, the Board of Regents
of Pangasinan State University hereby promulgates the following GAD Code
promoting gender equality and women’s empowerment.
RULE I
GENERAL PROVISIONS
Section 1. Title. This code shall be known and cited as the Rules on Promoting
Gender Equality and Empowerment of Women in the Pangasinan State
University, or otherwise known as the PSU GENDER and DEVELOPMENT
(GAD) Code, or in simple term as the PSU GAD Code.
Section 2. Coverage. The PSU Gender and Development (GAD) Code shall
apply to all PSU Campuses, offices, departments and units existing or as
may be established.
RULE II
DEFINITION OF TERMS
Section 3. Definition of Terms.
As used in this PSU- GAD Code
A. Affirmative Action means a special measure undertaken as a policy
action to accelerate the attainment of gender equality in all facets of the
University. It should not result in unequal or separate standards and must
be continued even when the aims of equality of opportunity and treatment
have been achieved.
B. Audit of GAD Fund means a comprehensive audit of the University policies,
fund, programs, projects and activities concentrating on the area of gender
and development to determine efficiency, economy and effectiveness of the
interventions in handling gender issues in the University.

C. Culture–sensitive means the understanding that cultural differences as
well as similarities exist, without relative worth as to either better or worse;
right or wrong; just or unjust to those culture differences.
D. Employee means a person who holds an official appointment or
designation in any academic and/.or administrative unit of the University.
It also refers to a person who is working in the University as casual or
contractual personnel and does not have an employer-employee relationship
with the University.
E. GAD Budget means a portion of an agency’s or a local government unit’s
yearly appropriation which is not an additional amount over and above its
regular budget; the allocation of a substantial amount for implementing
program, projects and activities that address gender issues and the cost
and sources of financing a GAD plan.
F. GAD Focal Point means a mechanism created in all government offices
to ensure the implementation, monitoring, review and updating of GAD
plans; a person or group of persons tasked to facilitate and monitor the
implementation of gender mainstreaming in each government agency.
G. GAD Plan means a systematically designed set of programs, activities and
projects with clear objectives for addressing gender issues and appropriate
strategies and activities with monitoring and evaluation indicators; a
blueprint of how an agency can achieve gender responsiveness; a set of
interventions designed to transform gender-blind agencies into organizations
with a gender perspective; an instrument to make all aspects of the agency
and its work gender-responsive; it provides the basis for the GAD budget.
H. Gender means the differentiated social roles, behavior, capacities and
intellectuals, emotional and social, characteristics attributed by a given
culture to women and men. The term “gender” is not interchangeable
with the term “sex” which refers exclusively to the biological differences
between men and women. These differences determine what is considered
appropriate for members of each sex. They are also context-specific and
can be modified, as other variables such as ethnicity, class, age, and ability
intersect with gender differences.
I. Gender and Development (GAD) means the development perspective and
process that are participatory and empowering, equitable, sustainable, free
from violence, respectful of human rights, supportive of self-determination
and actualization of human potentials. It seeks to achieve gender equality
as a fundamental value that should be reflected in development choices;
seeks to transform society’s social economic and political structures and
questions the validity of the gender roles they ascribed to women and men;
contends that women and men are active agents of development and not
just passive recipients of development assistance; and stresses the need
of women to organize themselves and participate in political processes to
strengthen their legal rights.
J. Gender Audit means a form of “social audit” or “quality audit” which
determines whether the organization’s internal practices and related support
systems for gender mainstreaming are effective, are reinforcing each other
are being followed. This tool or process assists organizations in establishing
a baseline, identifying critical gaps and challenges, and recommending
ways of addressing them.
K. Gender Discrimination means any gender-based distinction, exclusion,
or restriction, which has the effect or purpose of impairing or nullifying the
recognition, enjoyment, or exercise by any person, of human rights and
fundamental freedoms in the political, economic, social, cultural, civil, or
any other field.

9

OFFICIAL PUBLICATION OF PANGASINAN STATE UNIVERSITY
2018 Fourth Quarter Newsletter Issue
It includes any act or omission, including by practice, policy or procedure,
or administrative measure, that directly or indirectly excludes or restricts
anyone, on the basis of gender identity, sex or sexual orientation in the
recognition and promotion of their rights and their access to and enjoyment
of opportunities, benefits, or privileges.
Provided, that a measure or practice of general application is gender
discrimination if it fails to provide for mechanisms to address sex or genderbased discrimination disadvantages or limitations, as a result of which
concerned persons are denied or restricted in the recognition and protection
of their rights and in their access to and enjoyment of opportunities,
benefits, or privileges; or any person is shown to have suffered the greater
adverse effects of those measures or practices.
Provided finally, that discrimination compounded by or intersecting with
other grounds, status, or conditions, such as ethnicity, age, poverty, or
religion shall be considered gender-based discrimination under the PSU
GAD Code.
L. Gender Equality means the principle asserting the equality of men and
women and their right to enjoy equal conditions realizing their full human
potentials to contribute to and benefit from the results of development
and with the State recognizing that all human beings are free and equal in
dignity and rights.
M. Gender Equity means the policies, instruments, programs, services,
and actions that address unequal gender relations in society by providing
preferential treatment and affirmative action as appropriate.
N. Gender issues and concerns means issues, concerns and problems
arising from distinct roles of women and men and the relationships between
them; affairs and involvement arising from societal expectation and
perception on the roles of women and men reflected in and perpetuated by
law, policies, procedures, systems, programs, activities and projects of the
government. These impede the opportunities for women to participate in
the development process and enjoy its benefits.
O. Gender Mainstreaming means the strategy for making the design,
implementation, monitoring, and evaluation of policies and programs in all
social, political, civil, and economic spheres so that every person, regardless
of gender, benefits equally and that inequality is not perpetuated. It is the
process of assessing the implications of any planned action, including
legislation, policies, or programs in all areas and at all levels so that these
contribute to achieving gender equity and equality.
P. Gender-Awareness means the ability to identify problems arising from
gender inequality and discrimination, even if these are not evident on the
surface and are “hidden,” or are not part of the general and commonly
accepted explanation of what and where the problem lies. Gender
awareness means a high level of gender conscientization.
Q. Gender-Based Violence means an umbrella term for any harmful act that
is perpetrated against a person’s will, and that is based on socially ascribed
(gender) differences between males and females. While women are the
primary victims of gender-based violence because of their subordinate
status vis-a-vis men worldwide, men may be victims of violence that is
based on socially determined roles, expectations and behaviors linked to
ideas about masculinity.
Gender-based Violence may also constitute acts, which impair or nullify the
enjoyment of any person of human rights and fundamental freedoms under
general international law or under human rights conventions. These rights
and freedoms include:
1. The right to life;
2. The right not to be subject to torture or to cruel, inhuman or degrading
treatment or punishment;
3. The right to equal protection according to humanitarian norms in time of
international or internal armed conflict;
4. The right to liberty and security of person;
5. The right to equal protection under the law;
6. The right to equality in the family;

7. The right to the highest standard attainable of physical and mental
health; and,
8. The right to just and favorable conditions of work.
R. Gender-fair or Gender Neutral or Gender Friendly means the policies,
rules and regulations that are applicable to gender; having equal impact
on all, giving each person equal access to resources and benefits of a
development initiative. In language, it refers to gender-inclusive pronouns
that neither reveal nor imply the gender or the sex of a person.
S. Gender-responsive means giving consistent and systematic attention
to the differences between women and men in society with the view to
addressing structural constraints to gender equality.
T. Gender-responsive budgeting means the government planning,
programming and budgeting that contributes to the advancement of
gender equality and fulfillment of women’s rights. It entails identifying
and reflecting needed interventions to address gender gaps in University
policies, plans and budgets.
U. Gender-sensitive means the ability to recognize gender issues and to
recognize women’s different perceptions and interests arising from their
different social position and gender roles.
V. Marginalization means the condition where a group is excluded from
useful and meaningful participation in the political, economic, social, and
cultural life of the University.
W. Marginalized means the basic disadvantaged, or vulnerable persons or
groups in the University. These include, but are not limited to, women in the
following sectors and groups:
1. “Children” refers to those who are below eighteen (18) years of age or
over but are unable to fully take care of themselves or protect themselves
from abuse, neglect, cruelty, exploitation or discrimination because of a
physical or mental disability or condition.
2. “Indigenous Peoples” refers to a group of people or homogenous
societies identified by self-ascription and ascription by others, who have
continuously lived as organized community on communally-bounded and
defined territory, and who have, under claims of ownership since time
immemorial, occupied, possessed customs, tradition, and other distinctive
cultural traits, or who have, through resistance to political, social, and
cultural inroads of colonization, non-indigenous religions and culture,
became historically differentiated from the majority of Filipinos. They shall
likewise include peoples who are regarded as indigenous on account of
their descent from the populations which inhabited the country, at the time
of conquest or colonization, or at the time of inroads of non-indigenous
religions and cultures, or the establishment of present state boundaries,
who retain some or all of their own social, economic, cultural, and political
institutions, but who may have been displaced from their traditional domains
or who may have resettled outside their ancestral domains as defined under
Section 3 (h), Chapter II of Republic Act No. 8371, otherwise known as the
“Indigenous Peoples Rights Act of 1997.”
3. “Moro” refers to native peoples who have historically inhabited Mindanao,
Palawan, and Sulu, and who are largely of the Islamic faith.
4. “Persons with Disabilities” refers to those who are suffering from
restriction or different abilities, as a result of a mental, physical, or sensory
impairment, to perform an activity in the manner or within the range
considered normal for a human being, as defined in Republic Act No. 7277
as amended by Republic Act No. 9442, otherwise known as the “Magna
Carta for Disabled Persons.”
5. “Senior Citizens” refers to those sixty (60) years of age and above.
6. “Solo Parents” refers to those who fall under the category of a solo
parent defined under Republic Act No. 8972, otherwise known as the “Solo
Parents’ Welfare Act of 2000.”
X. PSU Campuses means the existing component campuses namely:
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Alaminos City Campus; Asingan Campus; Bayambang Campus; Binmaley
Campus; Infanta Campus; Lingayen Campus; San Carlos City Campus;
Sta. Maria Campus; and Urdaneta City Campus, and those that may be
established in the future.
Y. Sexuality is a central aspect of being human throughout life and
encompasses sex, gender identities and roles, sexual orientation,
eroticism, pleasure, intimacy and reproduction. Sexuality is experienced
and expressed in thoughts, fantasies, desires, beliefs, attitudes, values,
behaviors, practices, roles and relationships. While sexuality can include
all these dimensions, not all of them are always experienced or expressed.
Sexuality is influenced by the interaction of biological, psychological, social,
economic, political, cultural, ethical, legal, historical and religious and
spiritual factors.
Z. Social Inclusion refers to policies, programs, and mechanisms that ensure
individuals’ access to essential elements related with their wellbeing and
the development of their capabilities and functionalities. Broadly speaking,
social inclusion represents people’s capabilities to exercise their human
rights and a set of civil liberties that enable them to participate in society
and to reinforce their individual and collective identity.
In an inclusive society, every individual has an active role to play. Such a
society is based on fundamental values of fairness, equality social justice
and human rights and freedoms, as well as on the principles of tolerance
and embracing diversity. It also incorporates mechanisms that enable the
constituents to participate in decisions that affect their lives, and ultimately,
their common future.
AA. Special Leave Benefits for Women refers to a female employee’s leave
entitlement of two (2) months with full pay from the University based on
her gross monthly compensation following surgery caused by gynecological
disorders, provided that she has rendered continuous aggregate employment
service of at least six (6) months for the last 12 months.
BB. Student refers to any person (1) admitted and registered in a degree
or non-degree program, or cross-registered in any course of the University
on a regular or part-time basis, including those who are officially on leave
of absence; (2) admitted and registered in the PSU administered primary
and secondary schools and those enrolled in the University supervised
pilot daycare centers; and (3) who has not yet been separated from
the University formally through either transfer, graduation, honorable or
dishonorable dismissal or expulsion or expiration of the period allowed for
maximum residence, regardless of whether or not he or she is enrolled in
any unit of the University.
CC. Violence Against Women (VAW) refers to any act of gender-based
violence that results in, or is likely to result in physical, sexual, or
psychological harm or suffering to women, including threats of such acts,
coercion, or arbitrary deprivation of liberty, whether occurring in public or
in private. It shall be understood to encompass, but not limited to, the
following:
1. Physical, sexual, and psychological violence, including rape, sexual
abuse, sexual harassment, and intimidation occurring in a work-related or
education-related environment; and
2. Physical, sexual, and psychological violence occurring in a work-related or
education-related environment perpetrated or condoned by the University
System whether directly or indirectly. It also includes acts of violence
against women as defined in Republic Acts No. 9208 or the Anti-Trafficking
of Persons Act of 2003 and 9262 or the Anti-Violence Against Women and
Their Children Act of 2004.
DD. Women in Special Circumstances means the women that may be in
inherently unfavorable situations and are thus given special attention herein.
For the purposes of these Guidelines, Women in Special Circumstances
include:
1. Women affected by disasters, calamities and other crisis situations –
refers to women of the university who are affected or victims of disasters,
calamities, and other crisis situations.
2. Women in Sports – refers to women who are engaged in competitive
and non-competitive sports representing the University, either as players or
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coaches, among others.
3. Women in arts and media – refers to women who are in the Arts (visual
or performing arts) or Media (print, broadcasting, film, etc.), and whose
engagements may range from performances, works, competitions and
exhibitions within the University, to representing the University for such
activities.
4. Women with disabilities – refers to women who are suffering from
restriction or different abilities, as a result of a mental, physical, or sensory
impairment, to perform an activity in the manner or within the range
considered normal for a human being.
5. Women in Sciences and Engineering, and those assigned to fieldwork–
Women engaged in the field of Applied and Natural Sciences, Social Sciences
and Engineering, including, but not limited to undergraduate and graduate
students, faculty members and researchers, and are, due to the nature of
their field, often engaged in fieldwork.
6. University Officials, faculty members, employees and students in
Especially Difficult Situations – refers to victims and survivors of sexual and
physical abuse, victims and survivors of rape and incest, and such other
related circumstances, which may have incapacitated them functionally.
EE. Women/Gender Center/Office refers to the office, program, or committee
organized in each Constituent University that functions, among other
matters, to (1) create and sharpen awareness of women and gender-related
issues; (2) encourage and strengthen teaching, research, extension, and
advocacy programs on gender and for gender equality; (3) vitalize Women’s
and Gender Studies multi- and interdisciplinary programs; (4) initiate the
integration of gender concepts into academic curricula; and (5) promote
incentives for the recognition of the achievements and contributions of
women and other marginalized sectors to national development and gender
consciousness.
FF. Women’s Empowerment refers to the provision, availability, and
accessibility of opportunities, services, and observance of human rights
which enable women to actively participate and contribute to the political,
economic, social, and cultural development of the nation as well as those
which shall provide them equal access to ownership, management, and
control of production, and of material and informational resources and
benefits in the family, community, and society.
RULE III
DUTIES RELATED TO THE HUMAN RIGHTS OF WOMEN
The PSU, in general, and all individuals shall contribute to the recognition,
respect and promotion of gender equality, particularly on the rights of
women.
Section 4. The PSU as the Primary Duty-Bearer. The PSU shall not
discriminate on the basis of gender; shall not violate human rights with the
knowledge and agreement that women’s rights are human rights; and shall
work for the advancement and pursuance of gender equality.
Section 5. Participation and Representation. The PSU shall undertake special
measures to accelerate the participation and equitable representation of
women in all spheres of the University particularly in the decision making and
policy making processes to fully realize their role as agents and beneficiaries
of development. While the PSU GAD CODE may duplicate the emphasis on
women under the Magna Carta of Women, the PSU appreciates that true
democratization will require special measure for other marginalized sectors
and that full gender equality can only be achieved via full democratization.
The PSU shall institute the following affirmative action mechanisms so that
women can participate meaningfully in the formulation, implementation,
and evaluation of policies, plans, and programs for national, regional and
local development.
A. Empowerment within the University. Within the next five (5) years, the
number of women shall be increased in the ranks of decision makers, such
as councils, committees, boards and other similar bodies, to achieve a fiftyfifty (50-50) gender balance.
Provided however, that no University official shall be removed from office on
account of achieving the gender balance.
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B. National and International Bodies. The code shall guarantee equal
opportunity and equal treatment of women and men, irrespective of their
gender identity, to represent the University at the national and international
level and to participate in the work of national and international
organizations.
C. Integration of Women in Campus Organizations. The University shall
encourage the integration of women in their leadership hierarchy, internal
policy-making structures, appointive and electoral nominating processes.
Section 6. Equal Treatment before the Law. The University shall review and,
when necessary, amend and/or repeal existing University Rules, Regulations
and Policies that are discriminatory to women, within one (1) year from
effectivity of the PSU GAD code.
Section 7. Equal Access and Elimination of Discrimination in Education,
Scholarships, and Training.
a. The PSU shall ensure that gender stereotypes and images in educational
materials and curricula are adequately and appropriately revised. Gendersensitive language shall be used at all times. Education and information
programs on gender and development (GAD), peace and human rights for
all University officials, faculty members, employees and students shall be
pursued.
Within three (3) years from the adoption of the PSU GAD Code, all
component campuses and University – wide units, working through the
proper authorities and channels, but in close collaboration of the different
women’s/gender centers/offices, shall:
1. Develop and promote gender-sensitive curriculum;
a. Set minimum standards on gender sensitivity which will be integrated
in the subjects/courses/training curricular, co-curricular, and extracurricular
for students and trainees;
b. Integrate the principles, concepts of gender equality in curricular offerings
and pedagogical systems and strategies;
c. Ensure that all guidance and counseling, and career education programs
are gender-responsive;
d. Adopt a comprehensive gender-fair language policy.
2. Develop and/or formulate gender-fair instructional materials;
a. Review, revise, and update programs, syllabi, modules, textbooks and
other instructional materials to ensure that gender biases and discrimination
are properly and appropriately revised;
b. Develop and/or formulate gender-responsive instrument for the
evaluation of instructional materials and curricula, including criteria about
gender concepts, values and gender-fair language;
c. Ensure that evaluator/assessor of instructional materials and curricula are
knowledgeable on gender sensitivity, human rights education, peace, and
use of gender-fair language.
3. Capacity Building Program. Execute a capacity building program on
gender equality and sensitivity, peace and human rights education for
University/Campus officials, employees and students.
4. Fellowship, Scholarship, and Training Programs.
a. Formulate policies to assure that all academic and non-academic
personnel, regardless of sex, gender identity, sexual orientation, ethnicity,
political, social, economic and religious status and affiliations have
equal access to scholarships, fellowships, and training programs. Ensure
fellowship, scholarship, and training programs for women.
Factors such as sex, civil status, ethnicity, creed, disability, pregnancy, sexual
orientation, political or religious affiliation or belief, motherhood, age, lack
of consent of husband or any other similar discriminatory condition shall not
be grounds for disqualification in the grant of scholarships.
b. Admission of Women. The PSU shall provide incentives to campus/
units that will undertake programs to attract women in traditionally maledominated courses and skills training, provided that the University’s policies
and requirements are complied with.

c. Discriminatory Acts. Expulsion and non-readmission of women faculty
due to pregnancy outside of marriage shall be prohibited. No campus/unit
of the University shall refuse admission to a female student solely on the
account of her pregnancy outside of marriage during her term in school.
For this reason, each Campus and Unit of the University shall guarantee
that:
i. Women University officials, faculty members, employees and students
who become pregnant outside of marriage shall not be discriminated by
reason thereof. They shall not be dismissed, separated from work, forced
to go on leave, re-assigned or transferred. They shall have access to work
already held with no diminution in rank, pay or status and shall be entitled
to all benefits accorded by law and by the concerned learning institutions.
ii. No female student shall be expelled, dismissed, suspended, refused or
denied of admission, or forced to take a leave of absence from any PSU
Campuses/Units solely on grounds of pregnancy outside marriage during
her school term. When necessary, students who are pregnant shall be
accorded with a special leave of absence from school upon advice of the
attending physician, and be given an opportunity to make up for missed
classes and examinations.
iii. Pregnant University officials, faculty members, employees and students
shall be assisted via available support services while in Pangasinan State
University (PSU).
d. Prevention of Violence; Support and Redress for Victims
i. Programs, policies, code, rules and regulations, shall be developed/
formulated to prevent gender-based violence including violence against
women (VAW) and other forms of gender-based violence. These shall
include the review, revision or development of existing institutional
mechanisms for complaints and redress in case of rape, sexual harassment,
and other forms of gender-based violence and discrimination, and provide
assistance to students, faculty, or personnel who have been victims;
ii. Assistance for proper coordination with PNP, DOJ,CHR, DSWD, and the
LGU shall be provided by the concerned campus/unit of the University so
that appropriate assistance is given to female officials, faculty members,
employees and students who are victims of rape, sexual harassment and
other forms of gender-based violence and discrimination.
iii. University/ campus officials, faculty members, employees and students
involved in the protection and defense of women against gender-based
violence, shall regularly undergo the mandatory orientation on genderbased violence and discrimination within one year from approval of the PSU
GAD Code.
iv. Information, Education and Communication Materials (IEC) on gender
equality and VAW shall be provided to all University/Campus officials,
faculty members, employees and students upon entry in the University.
Section 8. Right to Health.
A. Comprehensive Health Services
The PSU shall strive to provide all University officials, faculty members,
employees and students comprehensive, culture-sensitive, and gender
responsive health services and programs.
Access to management, treatment, and intervention of physical, and mental
health problems and related concerns shall be guaranteed.
The PSU shall perform the following roles and functions, as appropriate and
necessary to implement the provisions on Comprehensive Health Services:
1. Revisit and revise existing health programs, develop plans, policies,
standards and gender guidelines, rules and regulations in the execution of
said programs that are gender-responsive, gender-sensitive, rights-based
and culture sensitive;
2. Formulate standards and develop information, education, communication
and advocacy strategies for the implementation of gender-responsive,
gender-sensitive and culture-sensitive health programs;
3. Provide support in the development of innovative but gender-responsive,
gender-sensitive and culture-sensitive projects, programs, strategies and
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approaches;
4. Establish network, linkages and coordination mechanisms with other
stakeholders particularly NGO’s, private and commercial sectors;
5. Provide technical assistance on the implementation of programs, activities
and projects for women to all campuses and units of PSU;
6. Develop and institutionalize a sex and gender-disaggregated report,
databank, on health related problems and concerns;
7. Provide facilities such as breastfeeding areas, child-minding centers,
all-gender comfort rooms and dressing rooms, and qualified and capable
health service providers, in appropriate cases;
B. Comprehensive Health Information and Education
The PSU shall provide University Officials, faculty members, employees and
students with appropriate, and adequate information and education on all
the aspects of health.
Health education programs shall include:

and other sexual and gender-based violence committed against them.
Responses to disaster situations shall include the provision of services.
For this purpose, the Component Campuses and Units of the University
shall ensure:
1. The development of a gender-responsive risk/disaster management tool
kit and training of all responsible agencies to prepare for disasters, mitigate
the risks, to ensure a coordinated and gender-sensitive response in all
stages of the emergency, and to coordinate timely, adequate and culturally
appropriate provision of relief goods and services.
2. The Risk and Disaster Management response shall include measures
to prevent sexual violence in evacuation centers and relocation sites that
may be established. These include: a) security and safety of women and
children; b) security patrols preferably by female security officers; and c)
prohibition of alcohol, drugs, and gambling, among others.
The Component Campuses and Units of the University shall actively involve
women in the decision-making processes during the relief efforts.

1. Age, appropriate health and sexuality education taught by trained
educators that are gender-responsive, gender-sensitive, rights-based and
culture-sensitive;
2. Trainings for health service providers/educators towards gender
responsiveness, gender sensitivity, culture sensitivity, non-discriminatory
and judgmental behaviors and attitudes;
3. Centers to provide health and sexuality education and counseling.

B. Women in Sports

Section 9. Right to Decent Work. The PSU shall ensure decent work
standards in conditions of freedom, equity, security and human dignity.

For this purpose, the PSU shall, within one (1) year from publication of the
PSU GAD Code, establish and integrate affirmative action as a strategy to
gender equality and as a framework in planning and implementing their
policies, budget, programs, projects, and activities relating to women in
sports.

The Pangasinan State University shall:
1. Advance the right to decent work by promoting equal opportunities for
employment and equal treatment, and strengthening social discussion. To
attain this, the PSU shall facilitate adequate consultative mechanisms with
employees and employers, groups and organizations;
2. Ensure the provision of support services as protection from occupational
and health hazards considering women’s maternal functions in accordance
with standards established by DOLE, including but not limited to the conduct
of orientations and trainings, and provide available information, education
and communication materials.
3. Work closely with both the employers and association or worker
representatives in promoting a safe and healthy work environment.
4. The PSU shall support the balancing of family obligations and work
responsibilities by providing child-minding facilities, nursing/lactation
breaks, flexible work arrangements, and anti-sexual harassment initiatives.
5. In the exercise of their labor rights, all workers are free to exercise
their right to self-organization and are encouraged to form unions and join
associations.
6. Give women the opportunity to benefit from skills training without
discrimination by disseminating available training and scholarship programs
and maintaining a database of employees who have availed of skills
development and training.
RULE IV
WOMEN IN SPECIAL CIRCUMSTANCES
Section 10. Women in Special Circumstances.
A. Women Affected by Disasters, Calamities, and Other Crisis Situations
Women of the University have the right to protection and security in times
of disasters, calamities, and other crisis situations affecting women in the
University. The PSU shall provide assistance, allocation of resources, and
early resettlement of women affected by calamity within the University and
its jurisdiction.
The services offered may include available psychological and health services.
The PSU shall also ensure their full protection from sexual exploitation

The PSU shall develop, establish, and strengthen programs for women
in competitive and non-competitive sports representing the University
to achieve excellence, promote physical and social well-being, eliminate
gender role stereotyping, and provide equal access to the full benefits of
development.

The PSU shall provide material and non-material incentives to sports
organizations for promoting, training, and preparing women for competitive
and non-competitive sports, especially in local and international events.
No sports event or tournament played within the University will offer or
award a different sports prize, with respect to its amount or value, to
women and men winners in the same sports category. This rule shall apply
when the tournament, contest, race, match, event, or game is open to both
sexes and is divided into male or female divisions.
The PSU Shall ensure the safety and wellbeing of all women in sports,
including trainees, reserve members, members, coaches, and mentors of
sports teams, in all phases, by providing them comprehensive health and
medical insurance coverage, as well as integrated medical, nutritional and
healthcare services.
In particular, the PSU shall endeavor to:
1. Train female coaches for women’s teams.
2. Conduct sports activities, workshops and seminars for potential female
leaders, coaches, and teachers at least once a year.
3. Provide equal incentives and awards for both men and women for any
competition.
4. Provide equal opportunities for scholarships and travel grants for women
leaders, coaches, and athletes with adequate sport mechanism.
5. Provide sufficient fund to support women in sports.
6. Organize more women’s teams in athletic leagues.
7. Collect sex-disaggregated data in sports.
The PSU shall at the beginning of every school year, publish its total womanstudents population for the purpose of granting athletic scholarships. Each
component campus and unit shall ensure pro-rata representation of women
in the athletic scholarship program based on the percentage of women in
the whole student population.
C. Women in Arts and Media
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The PSU shall formulate policies and programs for the advancement of
women in collaboration with government and non-government mediarelated organizations. It shall also endeavor to raise the consciousness
of the University officials, faculty members, employees and students in
recognizing the dignity of women and the role and contribution of women
in the family, community, and the society through strategic use of art and
media.

A. Planning, Budgeting, Monitoring and Evaluation for Gender and
Development (GAD).

The PSU shall likewise develop, establish, and strengthen programs for
women in arts and media to achieve excellence, promote physical and social
well-being, eliminate gender role stereotyping, and provide equal access to
all benefits of development.

a. Conduct a gender audit, gender analysis, and review of age and sexdisaggregated data;
b. Following the conduct of a gender audit, gender analysis, and/or revisit
of sex-disaggregated data, develop GAD Plans, Programs, and Budget
to address gender gaps or issues faced by University officials, faculty
members, employees and students. The PSU GAD Code, the Philippine
Plan for Gender-Responsive Development (PPGD), The Beijing Platform for
Action (BPFA), and the CEDAW, among others shall serve as key documents
to guide in the identification of gender issues and the formulation of GAD
Plans, Programs and Budget;
c. Consult and/or coordinate with the University officials, faculty members,
employees and students to ensure the relevance of their GAD Plans and
Programs. Where needed and deem necessary, temporary special measures
shall be included in their plans.

The PSU will also provide material and non-material incentives to arts and
media organizations within the University for promoting, training, and
preparing women for local and international arts and media events.
No art and media event will offer or award a different prize, with respect
to its amount or value, to women and men winners in the same event
category.
The dignity of women and their roles and contributions, in all spheres of
private and public life shall be promoted.
For this purpose, the PSU shall, within one (1) year from publication of
these, establish and integrate affirmative action as a strategy and gender
equality as a framework in planning and implementing their policies, budget,
programs, and activities relating to women arts and media.
D. Women with Disabilities.
The PSU shall support a social protection scheme consistent with benefits
given by the University.
E. Women in Sciences, Engineering, Agriculture and other traditionally
male-dominated courses and those assigned in fieldwork.
The PSU shall develop, establish, and strengthen programs and activities that
will eliminate gender stereotyping in the physical, geological, chemical, and
engineering sciences, and other traditionally male-dominated disciplines,
taking into account the differential and gender effects of health hazards in
the workplace and in field work.
Section 11. Women in Especially Difficult Circumstances.
The PSU shall as far as practicable, deliver the necessary services and
interventions to victims and survivors of sexual and physical abuse, victims
and survivors of rape and incest, and such other related circumstances
which have incapacitated them functionally.
These services may include:
1. Temporary and protective custody
2. Medical and dental services
3. Psychological and psychiatric evaluation
4. Guidance and counseling
5. Legal services
RULE V
INSTITUTIONAL MECHANISMS
Section 12. Gender Mainstreaming as a Strategy for Implementing the
Magna Carta of Women (RA 9710).
Within two (2) years from the adoption of the PSU GAD Code and every three
(3) years thereafter, the University shall revisit its gender mainstreaming in
consultation with the University officials, faculty members, employees and
students and modify the programs accordingly.
The PSU shall adopt gender mainstreaming to eliminate gender
discrimination in its systems, structures, policies, programs, processes and
procedures which shall include the following:

1. Development of GAD Plans and Programs.
The PSU system and its component campuses and units shall formulate
their annual GAD Plans, Programs and Budget as follows:

2. Budgeting for GAD Plans and Programs
a. The PSU President shall see to it that at least five percent (5%) of
the total University budget appropriations shall correspond to programs,
activities and projects supporting GAD Plans and Programs as well as other
gender mainstreaming activities.
b. The PSU President shall see to it that five to thirty percent (5-30%) of
fund received from foreign governments and multilateral agencies, (if any)
are in support of gender- responsive programs, activities and projects.
The GAD Budget may be allocated using any or a combination of the
following:
1. As a separate GAD fund to support-GAD-focused programs, activities
and projects;
2. As fund to support integrating gender perspectives in regular/flagship
programs and projects.
3. As counterpart fund to support gender-responsive Official Development
Assistance (ODA) funded projects.
c. The PSU President shall revisit the GAD Plans, Programs and Budget;
d. The PSU President through the PSU Urduja GAD Resource Center
(PSU UGRC) shall consolidate all GAD annual reports and shall make
recommendations for subsequent programs, and projects, which
recommendation shall be sent to the component campuses and University
System wide units for execution.
3. Enhancement of Existing Implementing Tools/ Mechanisms
a. The PSU President shall ensure that all component campuses and
University-wide offices adopt gender-responsive performance-based
budgeting;
b. The component Campuses and the University System-wide units in
coordination with the University officials, faculty members, employees, and
students and other relevant offices shall develop gender audit tools and any
other tools necessary for gender mainstreaming.
4. Mainstreaming Gender Perspective in University Plans
To move towards a more sustainable performance-based planning and
budgeting, component campuses and University System-wide units shall
adhere to the PSU GAD Code in mainstreaming a gender perspective in
their jurisdiction.
5. Monitoring and Evaluation of the Implementation of and Budget Utilization
for GAD Plans and Programs.
The PSU system, in consultation with Component Campuses shall institute
a system to monitor and evaluate the effectiveness of their GAD budget
utilization.
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B. GAD Authority
1. The PSU Urduja GAD Resource Center (PSU UGRC) shall address
concerns and issues on women, gender, and sexuality in the University and
in society, in consonance with the teaching, research and extension thrusts
of the University
The PSU Urduja GAD Resource Center (PSU UGRC) shall:
a. Create and sharpen awareness of women and gender issues in the
University as well as in the larger society;
b. Encourage and strengthen teaching, extension, research and advocacy
programs on and for women and gender mainstreaming
c. Initiate the integration of gender concepts in academic curricula
d. Promote incentives for, and the recognition of women’s achievements
and contribution to national development and gender consciousness
e. Provide an organizational umbrella for System-wide activities in women
and gender studies
		
As the oversight body on women’s/gender concerns, the PSU UGRC shall
act as catalyst for gender mainstreaming, authority on women’s concerns,
and lead advocate of women’s empowerment, gender equity and gender
equality.
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of units in the different Campuses of the University are the de facto Gender
Focal Points. They may however, designate their respective alternates.
These GAD Focal Points shall ensure the formulation, implementation and
evaluation of the GAD plans, programs and activities and budget in their
respective offices.
D. GAD Database.
All component campuses and University System-wide units shall develop
and maintain a GAD data base containing GAD information to include
gender statistics and age, sex, and gender-disaggregated data that have
been systematically produced/gathered, regularly updated to serve as
inputs or bases for planning, programming, and policy formulation. The
University shall issue statistical policies on the generation of data support
on gender issues and improve the system of collection and dissemination
of gender statistics.
Section 13. Gender Mainstreaming
Within two years from the adoption of the PSU GAD Code, and every three
(3) years thereafter, the component campuses and the University Systemwide units shall revisit their gender mainstreaming strategy in consultation
with key stakeholders and modify and/or enhance the program accordingly.

2. The Director of PSU UGRC.

Section 14. Incentives and Awards

In recognition of the role of women, and in the spirit of promoting women’s
empowerment and gender equality, the Director of PSU UGRC may be
invited to regular meetings of the President’s Advisory Council (PAC)

There shall be established an Incentives and Awards System which shall
be administered by the University for outstanding achievement and/or
performance in upholding the rights of women and effective implementation
of GAD Programs, activities and projects.

The PSU UGRC advises and recommends to the President on policies,
programs and projects that will ensure the gender responsiveness of the
University in all endeavors.

RULE VI
SANCTIONS

3.The PSU Campuses’ GAD Office.

Section 15. Penalties.

The GAD Office of every Campus of the University under the Office of the
Campus Executive Director, shall act as the GAD Focal Point at the Campus
level, with the following functions:

The different component campuses and University System-wide units
which, after having undergone due process, are found guilty of violating
the provisions of the Code, shall be subject to sanctions in accordance
with University mechanisms, policies, rules and regulations. Moreover, the
person directly responsible for the violation, as well as the head of the unit
shall after having undergone due process, also be held liable.

a. Initiate gender mainstreaming activities.
b. Lead in ensuring that offices/units have the capacity to effectively
implement the PSU GAD CODE through capacity-building activities on,
among others, gender sensitivity and gender analysis.
c. Ensure that GAD Focal Points are designated/appointed in all campuses
and vital units of the PSU.
d. Provide technical assistance to GAD Focal Points.
e. Monitor the implementation of the PSU GAD CODE.
f. Monitor and evaluate the budget utilization for GAD Plans and Programs
in coordination with the Budget Office.
g.Collate, revisit and make recommendations to the Annual GAD
Accomplishment Reports of the component campuses and units and other
GAD reports that may be required under the PSU GAD Code for submission
to the Campus Executive Director.
In the same manner that the Director of the PSU UGRC may be invited
to the regular meetings of the PAC, the Campus GAD coordinators may
be invited to the regular meetings of the CED Advisory Council and/or
Executive Committee.
The Campus GAD coordinator advises and recommends to the Campus
Executive Director (CED) on policies, programs and projects that will ensure
the gender responsiveness of the University in all endeavors.
The component campuses and University System-wide units shall submit
to the President, through the Office of the GAD Director, their GAD plan
and budget, at the beginning of the year, and their Accomplishment and
Financial Reports at the end of each year.
C. Creation and/or strengthening of the GAD Focal Points (GFPs).
The PSU President, the Campus Executive Directors, and all Deans and heads

Additionally, individuals who, after having undergone due process, are
found to have committed gender-based discrimination, violence or other
offenses in the University shall be considered guilty of simple misconduct,
disgraceful or immoral conduct, or conduct prejudicial to the best interest of
the service, as each case may warrant and shall be subject to sanctions in
accordance with existing University policies, rules and regulations.
Provided, however, that the University’s actions to address the violation
shall not preclude the victim from filing criminal or civil charges against
the violating individual/entity pursuant to other relevant laws. As such, the
University shall also establish mechanisms for assisting the victim in filing
of such actions.
RULE VII
FINAL PROVISIONS
Section 16. Separability Clause.
If for any reason, any part or provision of the PSU GAD Code shall be held
invalid, other sections or provisions hereof which are not affected thereby
shall continue to be in full force and effect.
Section 17. Effectivity.
The PSU GAD CODE shall take effect as approved by the Board of Regents,
fifteen (15) days after publication in the University’s official newspaper.
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Employees, studes unite to extol PSU feats;

Year-end gala features 39th PSU Founding Anniv
WE ARE ONE!
Pangasinan State University (PSU) employees and students were once again united to celebrate the achievements of the
university throughout 2018 in the 39th Founding Anniversary Celebration, simultaneously held with the University
Christmas and Year-end Party, on December 21, 2018 at the PSU Convention Hall, Lingayen Pangasinan.
On the said event, employees
who were contributors of the university’s
immense growth for 10 to 30 years were
awarded and recognized for their untiring
dedication in serving Pangasinan State
University towards its breakthroughs.
The culminating activity was the
University Night for all faculty, personnel
and officials of the university while the
search for Mr. and Ms. PSU Plus highlighted
the celebration.
Different campuses of PSU also
showcased their acting and directing skills
through a short indie film competition
promoting the Institutional Learning
Outcomes (ILO) of the University. ‘Kalye
Kwatro’, PSU Lingayen Campus’ Entry, was
awarded as the best film.
The event was anchored on the
theme “Championing Collaboration in PSU

Community Towards Excellence and Competence” and was ended with a
festive fireworks display.

DR. CENAS

TEAM GOLDEN LION. Representatives of
Pangasinan State University during the 10th
PASUC-1 Culture and the Arts Festival.

Golden Lion team amasses awards in 10th PASUC-1

PANGASINAN STATE UNIVERSITY bagged three gold medals contributing to the points which put the University in the
third runner-up spot in the overall result of the 10th Philippine Association of State Universities and Colleges (PASUC)-1
Culture and the Arts Festival 2018 held at Ilocos Sur Polytechnic State Colleges, Sta. Maria, Ilocos Sur last October 29-30,
2018.
The contestants who represented
the university were declared champions
in Vocal duet, Philippine Folk Dance and
Contemporary Dance. While 11 more awards
were notched by the Golden Lion team:
Second Place- Kundiman; Hip hop; Pop Solo;
On-the-Spot Poster Making; Third Place- Vocal
Solo; Show Choir; Fourth Place- Chorale;
Standard Chorale; Charcoal Rendering; Pencil
Drawing; and Fifth Place- Painting.

On the other hand, Mr. Christian Jay
Madarang, a student of PSU Urdaneta campus
was crowned 2nd Runner-Up Mr. PASUC 1.
Madarang, together with PSU’s bet in the Ms.
PASUC, Leona Cameron Vallesta, both hauled
awards in the Mr. and Ms. PASUC.
PASUC is an association of public
tertiary institutions in the Philippines which
conducts sports, literary, and musical
competition annually participated by its

102 State Universities and Colleges (SUC)
members.
Said activity was also attended
by other five competing Region 1 SUCs
namely: Don Mariano Marcos Memorial State
University (DMMMSU), University of Northern
Philippines (UNP), Mariano Marcos State
University (MMSU), Ilocos Sur Polytechnic
State Colleges (ISPSC) and North Luzon
Philippines State College (NLPSC).
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